
 
 

Vocational Testing 
 

Vocational testing and transferable skills analysis are combined in a comprehensive 
vocational assessment.  Vocational assessment services include criterion referenced 
measurement of aptitudes, interests, and abilities with analysis of transferable skills 
utilizing VALPAR Compass 3000 computerized modules and work samples that allow 
individualized selection of testing components tailored to the consumer’s needs.  The 
computerized tests can be taken either timed or untimed, math may be done with or 
without a calculator, and the interest tests may be done with either a forced choice or 
multi-level scale rating.   
 
These assessments are mobile and may be conducted at any quiet office, classroom, or 
residential environment.  Each module includes practice exercises.  The analysis of 
transferable skills includes a comprehensive profile based on all aptitude and skills 
testing results, medical or temperament limitations, and a work history profile.  Also 
included is a listing of transferable skill occupations along with job descriptions and labor 
market information.  Department of Labor statistics include the number of jobs and 
wages in a designated geographical region.   
 
Assessment services include reports which describe all assessments given, and 
assessment results with easy to understand operational definitions.  Interest test graphs 
and transferable skills analysis results are color-coded.  Module retesting on the same day 
is available at no extra charge.  Additional testing (as applicable) includes the Enhanced 
Career Assessment Inventory (interest inventory) and Career Orientation Placement & 
Evaluation Survey (work values).   
 
Below is a brief description of each component of the comprehensive assessment process: 

 
1. The VALPAR Compass 3000 vocational assessment includes a total of 12 

subtest modules.  The first 9 modules are computer-based and the last 3 are work 
samples.  

 
2. Hardware Exercises scores are indicated by 3 work samples.  Align and Drive 

measures gross motor ability.  Machine Tending measures eye/hand 
coordination, and Wiring measures fine motor.   A computerized test module also 
measures eye-hand-foot coordination that is important for driving jobs. 

 
3. VALPAR Interest testing identifies interest areas from the Guide for 

Occupational Exploration (GOE).  Results include horizontal bar graphs with red 
bars indicating low interests areas, blue bars indicating moderate interest areas, 
and green bars indicating high interest areas.   

 



4. The Enhanced Career Assessment Inventory (CAI) identifies occupational 
interests.   The CAI identifies general occupational themes, career clusters, and 
individual occupations.   

 
5. The COPES Career Orientation Placement and Evaluation Survey identifies 

work value tendencies on the cover page and career clusters on the back page.  
Flow charts specify individual occupations within the career clusters.   

 
6. A Computer Assessment Full DOT Profile Report describes a Personal 

Qualifications Profile based on the results of Computer and Work Sample 
Compass Testing.   

 
7. The Comprehensive Profile identifies Vocational Testing Referral information 

including environmental condition limitations, physical demand estimates, and 
work temperament estimates included for analysis of transferable skills and DOT 
job search.   This information was taken directly from the testing referral 
information completed by the referring physician, vocational intake assessment 
or referral agency. The comprehensive search profile is the same as the 
consumer’s Search.   

 
8. The Quick Check page provides a summary of each of the 12 subtest scores.  

Test scores include academic scaled scores are that are coded so that numbers 
represent actual Grade Equivalencies of the examinee’s test performance.  Test 
scores also include a measure of Numerical Memory.   

 
9.  Identification of Suitable Jobs.  DOT searches for occupations are completed 

after the consumer’s search profile has been completed.  The DOT search may be 
completed either with or without the consumer’s GOE interests.  An Exact DOT 
Search identifies occupations where all of the occupation classification variables 
are equal to or within the examinees’ search profile (ability, physical capacity, 
etc). A Potential DOT Search identifies specific occupations as potentially 
suitable (1 or more factors are above consumers’ search profile).  

 
10. Identification of Retraining Goals.  Vocational testing identifies all exact and 

potential occupation matches for retraining.   
 

11. Labor Market Information.  Each exact and potential occupation match 
includes current labor market information published by the Department of Labor.  
This information includes the number of jobs and wage ranges of jobs within all 
geographical regions of the United States.  Any geographical region may be 
selected during career exploration. 

 
 
 
 



12. Comprehensive Vocational Assessment Reports.  Two types of reports are 
included in each comprehensive vocational assessment. 

 
a) The Narrative Report includes a summary of all testing information with a 
narrative summary at the end.  This report provides a complete overview of the 
entire assessment results, and offers suggestions for vocational planning for job 
placement, on-the-job training, skills enhancement, and retraining. 
 
b) An Interpretive Report is a very comprehensive detailed report that includes 
printouts of each testing component along with a complete comparison of each 
occupational goal with the examinee’s profile across all classification factors 
including abilities, environmental conditions, physical demands, temperaments 
etc. 

 
Who Benefits and How: 
 

1. Injured Workers - benefit from comprehensive vocational testing and 
transferable skills analysis provides valuable information when making decisions 
about vocational goals for job placement or retraining.  Your individual goals and 
ideas are considered first during vocational planning. Testing is mobile and can 
be taken in any quite room with a table and chair.   

 
2. Attorneys Representing Injured Workers - benefit from comprehensive 

vocational testing because your clients are provided realistic and obtainable 
vocational goals that match their interests, skills, abilities, and economical needs.  
Retraining plans are completed when applicable.    

 
3. Insurers and Employers – benefit from comprehensive vocational testing 

because computerized job matching systems provide efficient and effective job 
placement services. Employers’ benefit from testing by utilizing the results to 
assist in making selection decisions among existing employees or for placing 
potential applicants. 

 
4. Rehabilitation Counselors – benefit from comprehensive vocational testing 

because the results will assist you with vocational planning and identification of 
job goals based upon criterion-based testing as well as physical, psychological 
and environmental needs of your clients.  The testing is mobile and can be 
conducted at any quiet location.  The testing is tailored to the individual’s needs.  
Testing can be taken timed or untimed, testing instructions can be read aloud by 
the computer, testing modules are short and breaks can be scheduled between 
them, lighting conditions are modified to accommodate visual sensitivities, work 
samples can be taken standing or sitting, and testing can be taken with or without 
a calculator.   

 
5. Social Service Agencies – benefit from comprehensive vocational testing 

because the results provide Social Workers objective information for the 
classification and vocational planning of your consumers. 


